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Exploring emotional intelligence at work: A review of current evidence

METIN ORTA i, METIN CAMGOZ S.

in: Handbook of Research on Organizational Culture and Diversity in the Modern Workforce, B. Christiansen, H. C.
Chandan, Editor, IGI Global, pp.346-363, 2017
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Bilingli Farkindalik Ve Psikolojik Sermayenin Calisanlarin iyiOlus Hali Uzerindeki Rolii

KUCUK E., METIN CAMGOZ S.

7. Orgiitsel Davranis Kongresi, Turkey, 1 - 02 November 2019

Proaktif Kisilik ve Gorev Performansi: Is BecerikliligiA¢isindan incelenmesi

Mamak B., AKKAS H., METIN CAMGOZ S.
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Generation Z: The Role of Life Satisfaction on the Relationship between Trait Emotional Intelligence
and Depression

Inang E,, AYDOGMUS C., OZDILEK S. E.,, METIN CAMGOZ S.

EURAM 2019 Europen Academy of Management Conference, Lizbon, Portugal, 26 - 28 June 2019

WHAT DETERMINES EMPLOYEE WELL-BEING? A MODERATED MEDIATION MODEL
OFWORKAHOLISM, WORK-FAMILY CONFLICT, AND SUPPORT

METIN CAMGOZ S., BAYHAN KARAPINAR P., TAYFUR EKMEKCI 0.
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Switching Behaviour of Large Scale Electricity Consumer in Turkish Electricity Market

Erdogan M., METIN CAMGOZ S., BERUMENT M. H., KARAN M. B.
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The moderating effect of job satisfaction on employee responses to job insecurity

TAYFUR EKMEKCI 0., BAYHAN KARAPINAR P., METIN CAMGOZ S.

European Congress of Psychology (15Th), Amsterdam, Netherlands, 11 - 14 July 2017

The Effect Of Psychological Capital On Job Search Behaviour Of Senior University Students

GULER B., METIN CAMGOZ S., BAYHAN KARAPINAR P.
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RESEARCH OF CAREER CENTERS ON THE FIRST 10 UNIVERSITY AMONT THE MOST SUCCESSFUL
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ULAS 0., OZER A, CEYLAN S.

2.Uluslararasi Is ve Meslek Danismanhg Kongresi, 26 - 27 November 2014, pp.256-261

JOB SEARCH BEHAVIOUR THE IMPACT OF PSYCHOLOGICAL CAPITAL

KUMBUL GULER B., METIN CAMGOZ S.
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PSYCHOLOGICAL TESTS USED IN CAREER CENTERS OF THE BEST 100 UNIVERSITIES IN THE WORLD
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METIN CAMGOZ S., Project Supported by Higher Education Institutions, Gok Diizeyli Yapisal Esitlik Modellemesi Egitimi,
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